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• Prior Mission and Vision from 2013-2018 Strategic Plan 

o SSEHRI was created in the context of the 2013-2018 plan, namely in regard to the goals 
of experiential learning and engagement with the community... but SSEHRI does not 
necessarily operate day to day by the Bouvé strategic plan.  SSEHRI nonetheless 
embodies the goals of Bouvé.  For example, while we wouldn’t say “interprofessional’, 
we would say “trans-disciplinary”.  SSEHRI has done a lot of work to build bridges 
between social sciences and healthcare and to encourage funding agencies to recognize 
the need to fund such “bridges”. 

o “Interprofessional health care leaders” doesn’t necessarily describe us at 
SSEHRI.  “Cross-sectoral” is the term we use.  Similarly, we use “health outcomes” and 
“health impacts” rather than “health care”. 

o SSEHRI work is also very cross-cultural and very concerned with the environment, which 
is not necessarily reflected in the current plan’s mission and vision. 
  

• Prior Values and Prior Areas of Excellence from the 2013-2018 Strategic Plan 
o “Contribution” and “Community” very much speak to SSEHRI’s work.  SSEHRI places a 

heavy emphasis on reporting research back to the community and demonstrating the 
value of research as a contribution to community health. 

o “Urban population health” is more restrictive than SSEHRI’s work, which includes work 
among and on behalf of other populations, most notably rural populations. 

o “Opportunity”:  SSEHRI spends a lot of time working with environmental justice groups, 
especially in rural communities, and always includes provision of resources for such 
groups in SSEHRI’s grants. 

o “Diversity” goal is still aspirational. 
o SSEHRI’s work attracts students from diverse backgrounds to the conduct of research. 

  
• Prior Goals from the 2013-2018 Strategic Plan 

o Revise Goal 5 (re “best students”) to aspire to a diverse student body. 
o SSEHRI has endeavored to attract a more diverse faculty and post-doc population. 
o Goal 4: SSEHRI’s expertise in sociology and anthropology could be very useful to this 

goal, but is not yet being realized in our current programs. 
o Does the university’s emphasis on scores (in both undergraduate and graduate 

admissions) complicate our efforts to attract a more diverse student body? 
  

• Re “looking forward” (TJefferson slides regarding Mission, Guiding Principles, Focus Areas, etc.) 
o “Innovation”: We [SSEHRI] are the only place that marries the social sciences and 

environmental science.  SSEHRI thinks very innovatively about research and science.  For 



example, SSEHRI rethinks the idea that scientists or institutions “own” data; how can 
communities own their data and make data actionable in their own lives? 

o What is the value of holding out “innovation” as a separate “Guiding Principle”? 
o “Interdisciplinary” perhaps needs to be re-visited.  Sometimes at NU it merely means 

“jointly appointed”… but not necessarily creating a discipline that is indeed new and 
cross-disciplinary. 

o “Interdisciplinary” is not incorporated in one person.   
o “Interdisciplinary” has been used too much.  “Trans-disciplinary” is preferred.   
o “Community” and “Public” are missing from our Guiding Principles. 
o The connection between local and global should not be lost in our strategic plan. 
o “Global Perspectives, Practices, and Policies” might need greater definition. 
o What is the distinction between “Guiding Principles” and “Focus Areas”?  For example, 

there is both “Impactful Research” and “Research”…? 
o Socioeconomic diversity is being lost in the present university-wide discussion of 

diversity.  In the 70s, this was a commuter school that served primarily Boston 
underserved populations.  This lineage is very important to value. 

o If you really embrace diversity, you must embrace different metrics for success.  Is a GRE 
score, for example, the correct metric or does it force applicants into the same cookie-
cutter shape? 

o “Reputation” is in conflict with “Diversity”.  One of the reasons that NU’s reputation has 
increased is by its emphasis on test scores. 

o NU puts a great deal of emphasis on attracting students to the University Scholars 
program; those students will be accepted at other high level institutions.  What if NU 
put as much emphasis on identifying and fostering other students? 
  

• SSEHRI staff are particularly interested in the goal from the prior strategic plan about 
sustainability of centers and institutes. 

 


